INSURANCE FOR NURSES 


By CLARISSA H. GORDON, R.N. 

Graduate of the New York City Training School, New York City 

In enumerating the benefits of life insurance for nurses I would 
emphasize the chief benefits to be a compelling force for saving and the 
protection offered the individual by the aggregate. Many nurses have 
already realized the advantages offered to them by insurance and have 
insured in the various large companies existent to-day, which is the 
only resource open to them and which to my mind is indicative of the 
need of a mutual insurance company for nurses. 

During the last decade in almost every kind of business where many 
individuals are occupied in the same line of work, insurance has been 
undertaken among the members or co-workers. One reason for this is 
that where all policy holders are occupied in the same class of work they 
are, as is called, risks of the same class; no person holding such a policy 
is occupied in a more dangerous vocation than the others are occupying, 
the result being that the policies are fairer and more even for each. 
Speaking from the view-point of a nurse, I know the amount a nurse 
can save even under the best circumstances is small and often inadequate 
for the needs of her later life, therefore she must economize in her 
saving as well as her spending and if her saving is to be through the 
medium of insurance she ought to have an insurance company managed 
on an economical basis. One insurance writer has said that the average 
insurance company of to-day is managed first for the benefits of the 
officers, then for the agents, and finally for the policy holders, and a 
close study of the situation will reveal to the student some such condi¬ 
tions, although I do not wish to convey to any mind any reflection upon 
the various insurance companies of to-day, for it is true that insurance 
is now a science and has all the stability necessary for the very strongest 
financial organization. This is because of the rhythm of the “ law of 
mortality ” which is its foundation, and also for the reason that it is 
protected from the periodical financial disturbances which menace 
savings banks and trust companies which we depend upon for protec¬ 
tion for our savings. For example, during the last financial stringency, 
from which we have all suffered so much, it was indeed a pathetic sight 
to see for blocks persons standing in line to withdraw their savings from 
the banks, which act alone would produce insolvency. Such conditions 
as these are impossible in insurance, because in protecting themselves in 
disaster they protect their policy holders. 

22 



23 


Insurance for Nurses.—Gordon 

We have so far shown that insurance, once we have become identified 
with it, does compel and aid us in saving, does protect our savings, and 
guarantees us protection while we are saving; therefore our next step 
ought to be, to consider how to form an economical insurance company 
for nurses, and in order to do this we must first point out where unneces¬ 
sary expenditure exists in the present-day insurance company and where 
we can economize in insurance as it applies to the nursing profession. 

There are few nurses who have been in the field of nursing during 
the last few years who do not know the insurance agent, or how assiduous 
he has been in his attention to nurses. Except in individual cases, no 
class of men have been more devoted. How astute he is when he wishes 
an interview, and how suave and entertaining he is, until he has accom¬ 
plished his purpose. When we have studied insurance we have the 
knowledge of how much this all costs us,—this suavity, this astuteness, 
this devotion is all paid for by the policy holder; therefore, as it is 
one of the prominent issues of life insurance, as we have considered it 
an all around nuisance, we are going to dismiss the agency system and 
depend upon the education of the nurses in insurance matters to elimi¬ 
nate all necessity for agents. 

In England, the old Equitable Insurance Company has never had 
agents; they have not done the volume of business some of the larger 
American companies have, but they have paid larger dividends to the 
policy holders which we, as an economical insurance company, need. In 
the year 1892, in the state of New York, the various more or less com¬ 
plicated laws with regard to insurance were grouped and amended and 
brought into the form of one statute called Chapter 690 of the laws of 
1892. These laws have been much changed and improved by legislation 
each year and especially since the charges brought about by the different 
investigations of the last few years, so that never has the insurance 
experience of European nations and of the various states of the Union 
been better made use of, in more clearly stated laws, than have been 
framed in New York and other states. 

While we have very stringent laws governing all kinds of insurance, 
we find successes and failures among the various companies, which 
successes and failures are due entirely to the management; for every 
company in order to be incorporated must be represented by a certain 
amount of capital, which must be deposited at Albany, and shall be in 
stocks and bonds of the United States, rated at true value, and at all 
times held as security for the benefit of the policy holders. 

In the proposal of an insurance company for nurses, my idea is 
to form such a company, where no possible profit shall go to any one 
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but the insured, for we are dealing with nurses who are in the large 
majority women, who are seriously working for a profession which they 
love and wherein the rewards of their ability and efforts are meagre, and 
where, in their endeavor, by insurance, to save something from their 
earnings, they must pay at least 20 to 30 per cent, more than would 
be the case if they had an insurance company owned and operated by 
nurses with moderately paid officers, unpretentious offices, and no agents. 

In studying the different kinds of insurance for nurses, I believe 
we have only two kinds to consider, that of the annuity policy, and the 
simple life policy. Personally, I believe the annuity policy satisfies all 
the contingencies of the self-supporting nurse. This policy is one by 
which the annuitant pays to the company quarterly, or semi-annually, 
a certain sum of money, for a given period of time, after which time 
the company pays to the annuitant, either quarterly or semi-annually, 
an annuity for life; another arrangement, which is practical in the 
suggestions, is to allow the annuitant to receive, instead of the annuity 
for life, the aggregate amount of her savings in one payment, thus 
enabling her to engage in business or prepare herself for some of the 
specialties which are now presented in the nursing profession, and to 
which middle age is not a hindrance. 

For the nurse who is not only self-supporting but a bread winner 
for others as well, I believe the simple life policy as well as the annuity 
policy is advisable. This policy requires a small sum to be paid annually 
and at death a stipulated sum is paid to the heirs of the policy holder. 
This simple life policy may also represent at all times an asset upon 
which the nurse or policy holder may obtain loans, which is often a 
necessity in illness or forced idleness. In the formation of an insurance 
company for nurses, every provision should be made for saving and for 
protection during the period of saving, but the policies should be clear, 
honest, and straightforward, so that the nurse may make no mistake in 
choosing the policy which is best for her, as an individual. 


HOUSEHOLD HYGIENE 

By ISABEL McISAAC 
(Continued from Vol. IX, No. 11, page 834) 

* VI 

SEWAGE AND GARBAGE 

The disposal of sewage and garbage presents few difficulties to the 
dwellers in the larger and older cities, who live in apartments or well- 
built houses; but from casual observation in small towns and the country 



